
Saint Jude the Apostle School 
Self- Reflection 

 
 
Name:  __________________________________________________   
Grade Level:  ____________ 
Date:  ___________________ 
 
Please provide an attached hard-copy of your responses to the following 
questions. 
  

1. Describe one of your most positive teaching experiences thus far this school year.    
2. Describe how you have collaborated with your peers. Provide examples of your 

contributions. 
3. Provide a description of what you believe are your teaching strengths.  What do 

you bring to the table as an educator? 
4. List three words that you think your students would say in describing you as their 

teacher. 
5. List three words that you think your teaching partners would say in describing 

you as their colleague. 
6. List three words that you think the parents of your students would say in 

describing your communication style.  Include documentation, if applicable. 
7. Identify 1 -2 misperceptions you feel others have about your role as teacher that 

you would like to change.   
8. Provide a description of what you believe are areas that you would like to 

improve upon in your role as teacher.  For each area, identify 3 – 5 concrete goals 
and develop your plan for improvement.  Include how the staff and administration 
of Saint Jude School can best support you in attaining those goals.     

9. Describe your classroom management style.  Evaluate its effectiveness.  Identify 
strengths and challenges.  Develop a plan for improvement – be specific. 

10. What are your short term goals?  In other words, where do you see yourself 
professionally in 3-5 years? 

11. Please provide anything else you would like to say about your first few years of  
teaching.       

 
 
I plan to meet with you as a follow-up to this Self-Evaluation and use this information as 
a baseline for our discussion.  Please return your completed responses by Monday, 
February 12th.  Thank you.  
 
 
 
 
 



Saint Jude the Apostle School 
Self- Reflection 

 
 
Name:  __________________________________________________   
Grade Level:  ____________ 
Date:  ___________________ 
 
Please provide an attached hard-copy of your responses to the following 
questions. 
  

1. Describe one of your most positive teaching experiences thus far this school year.    
2. Describe how you have collaborated with your peers. Provide examples of your 

contributions. 
3. Provide a description of what you believe are your teaching strengths.  What do 

you bring to the table as an educator? 
4. List three words that you think your students would say in describing you as their 

teacher. 
5. List three words that you think your teaching partners would say in describing 

you as their colleague. 
6. List three words that you think the parents of your students would say in 

describing your communication style.  Include documentation, if applicable. 
7. Identify 1 -2 misperceptions you feel others have about your role as teacher that 

you would like to change.   
8. Provide a description of what you believe are areas that you would like to 

improve upon in your role as teacher.  For each area, identify 3 – 5 concrete goals 
and develop your plan for improvement.  Include how the staff and administration 
of Saint Jude School can best support you in attaining those goals.     

9. Describe your classroom management style.  Evaluate its effectiveness.  Identify 
strengths and challenges.  Develop a plan for improvement – be specific. 

10. What are your short term goals?  In other words, where do you see yourself 
professionally in 3-5 years? 

11. Please provide anything else you would like to say about your first year teaching 
experience.       

 
 
I plan to meet with you as a follow-up to this Self-Evaluation and use this information as 
a baseline for our discussion.  Please return your completed responses by Monday, 
February 5th.  Thank you.  
 
 
 
 
 



Classroom Walk-Through Observation Form 
Teacher Name: __________________________________     Date: ________________ 
Subject/Grade: __________________________________     Time: ________________ 
 
While I was in your classroom, I observed the following components of effective 
teaching: 
 

Classroom Environment 
 

o Positive interaction: student to student, 
teacher to student and student to 
teacher. 

o Clear behavioral and academic 
expectations. 

o Management of student behavior. 
o Evidence of culture for learning. 
 

Comments: 
 
 
 
 

Teacher Reflection: 
 
 
 
 

 

Planning and Preparation 
 

o Demonstration of knowledge of 
students. 

o Selection of instructional goals.  
o Coherent instruction. 
o Assessment of student learning. 

 
 
Comments: 
 
 
 
 
Teacher Reflection: 
 

 

Please spend a moment reflecting about: 
 
 
________________________________________________________________________
__________________________ 
Teacher Signature & Date           Supervisor Signature & Date 
 

□ Additional comments are noted on the back. 
 
 
 
 
 
 
 
 
 
 
 
 



Saint Jude the Apostle School 
Educator Self-Assessment 

 
  Teacher Name: ________________________________________________________ 
  Subject/Grade: ________________________________________________________ 
  Date: ______________________________________________ 
  Written Summary Completion Date: ________________________________ 
 
Teacher Signature: ________________________________________   Date: _________________ 
Principal Signature: _______________________________________   Date: _________________ 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 
 
 

Teacher Observation 1 
2006 – 2007 

 
Mrs. Andrea Powers has been teaching at Saint Jude the Apostle School since August, 
2006.  Through these first months of her employment, it has been a privilege to observe 
her interact with students, parents, and co-workers.  With her supportive teaching style 
and compassionate demeanor, she has made a significant impact upon our kindergarten 
students.  Currently she is teaching the half and/or full day five-year-old kindergarten 
class. 
 
While observing Mrs. Powers, it is clear to see her positive, energetic style.  Mrs. Powers 
appears confident and comfortable while interacting with large groups, small groups and 
individual students.  Although cooperative and collegial with the kindergarten staff, Mrs. 
Powers also demonstrates independence and self-sufficiency in establishing her own 
classroom setting.  Her classroom management skills are consistent and effective.  It is 
clear she respects children even at this early age and cares significantly about their self-
esteem and self-concept.   
 
Mrs. Powers is organized and professional.  Through her previous teaching experiences, 
her extensive coaching involvement and her preparatory coursework, it is apparent that 
her teaching methods and strategies are current and progressive.  She is open to criticism 
and self-evaluation.  She incorporates suggestions into her daily program, which 
demonstrates her flexibility and openness. 
 
The climate of the classroom is welcoming and inviting.  Mrs. Powers uses “quiet music” 
to help set the mood and the tone of the classroom.  Materials and student activities are 
well-organized and clearly labeled for student usage.  Small group placements are 
strategically planned to optimize learning potential.  To refocus students, correction 
strategies are respectfully administered when necessary.  Mrs. Powers is insightful and 
perceptive responding to individual differences between children.  When discussing a 
student’s strengths and weaknesses, her communication style with parents is friendly yet 
professional. 
 
Mrs. Powers should continue to work with her mentor, Mrs. Bomhack on a routine basis.  
She should continue to meet weekly with her 5K teaching colleague, exchanging ideas 
and planning teaching activities.  Mrs. Powers should continue to develop her 
independent learning centers and become even more acquainted with the 5K curriculum 
and exit standards.  She should develop a list of 50 or more frequently used statements of 
reinforcement that are meaningful and age-appropriate.  We are pleased with her current 
progress as a member of our faculty.  We are confident Mrs. Powers will continue to 
develop her teaching techniques, skills and strategies.  She will be reviewed during the 
third quarter. 



 
Catherine LaDien 
Principal 

 
Teacher Observation 1 

2006 – 2007 
 

Ms. Maggie McBride has been teaching at Saint Jude the Apostle School since August, 
2006.  Through these first months of her employment, it has been a privilege to observe 
her interact with students, parents, and co-workers.  With her supportive teaching style 
and compassionate demeanor, she has made a significant impact upon our fourth grade  
students.  Currently she is teaching full time in our fourth grade. 
 
While observing Ms. McBride, it was clear to see her positive, energetic style.  During 
these first few months of school, Ms. McBride appears to be growing in her confidence 
and level of comfort while interacting with large groups, small groups and individual 
students.  In addition to growing in her confidence, Ms. McBride demonstrates 
independence and self-sufficiency in establishing her own classroom setting.  Her 
classroom management skills are consistent and effective.  It is clear she respects children 
and cares significantly about their self-esteem and self-concept.   
 
Ms. McBride is organized and professional.  Through her previous teaching experiences  
and her preparatory coursework, it is apparent that her teaching methods and strategies 
are current and progressive.  She is becoming more responsive to criticism and self-
evaluation.  She incorporates suggestions into her daily program, which demonstrates her 
flexibility and openness. 
 
The climate of her classroom is welcoming and inviting.  Ms. McBride uses colorful 
artwork and child-centered areas to help set the mood and the tone of the classroom.  
Materials and student activities are well-organized and clearly labeled for student usage.  
Small group placements are strategically planned to optimize learning potential.  To 
refocus students, correction strategies are respectfully administered when necessary.  Ms. 
McBride is insightful and perceptive in responding to individual differences between 
children.  When discussing a student’s strengths and weaknesses, her communication 
style with parents is friendly yet professional. 
 
Ms. McBride should continue to work with her mentor, Mrs. Bomhack on a routine basis.  
She should continue to meet weekly with her fourth grade teaching colleagues and her 
intermediate level teachers.  The purpose of those meetings is to exchange ideas, plan 
teaching activities and monitor academic progress in the various curriculum areas.  Ms. 
McBride should continue to develop her teaching units and become even more 
acquainted with the fourth grade curriculum and exit standards.  She should develop a list 
of 50 or more frequently used statements of reinforcement that are meaningful and age-
appropriate.  She should continue to learn about differentiated educational strategies to 
meet the individual needs of her students.  Additionally, Ms. McBride should read more 
literature about teaching children with special needs, specifically Asberger’s Syndrome.  
We are pleased with her current progress as a member of our faculty.  We are confident 



Ms. McBride will continue to develop her teaching techniques, skills and strategies.  She 
will be reviewed during the third quarter. 
 
Catherine LaDien 
Principal 

Teacher Observation 2 
February 

2006 – 2007 
 

Ms. Jessica Wendt has been teaching at Saint Jude the Apostle School since August, 
2006.  Currently she is teaching the morning session of the 4 year-old-kindergarten, 
physical education classes to the 3K, 4K, 5K and first graders and the afternoon session 
of the 3-year-old kindergarten.   
 
Ms. Wendt has an assigned mentor and has been asked to work closely with her 
kindergarten teacher colleagues for constructive suggestions in teaching the 4K/3K 
content areas, in establishing a welcoming, easily accessible learning environment and in 
developing her student and parent communication skills.  After the first formal 
observation, suggestions were also made by the administration with respect to teaching 
both the 3K and 4K.    
 
During formal and informal observations of her classrooms, it is clear to observe that the 
students in Ms. Wendt’s class are happy and engaged.  She has improved in her ability to 
interact both with the students and the parents.  Her weekly newsletter conveys the tasks 
for the week.   
 
Her students are familiar with the tasks of the day—knowing where materials are located, 
how to clean up and how to transition from tasks has been clearly presented by Ms. 
Wendt.         
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 
 

 
 

Saint Jude the Apostle School 
            Mrs. Catherine LaDien 
               800 Glenview Avenue 
              Wauwatosa, WI  53213 
                      414-771-1520 
 

Teacher Observation 1 
2006 – 2007 

 
Mr. Thomas Reinhardt has been teaching at Saint Jude the Apostle School since the 
spring semester of 2006 as a long-term substitute science teacher and as a full time 
science teacher and seventh grade homeroom teacher since August, 2006.  Through these 
first months of his employment, it has been a privilege to observe him interact with 
students, parents, and his co-workers.  With his supportive teaching style and 
professional demeanor, he has made a significant impact upon our middle school 
students.   
 
While observing Mr. Reinhardt, it is clear to see his knowledge of the main science areas 
he currently teaches-physical science, biological science, chemistry and physics. He 
integrates a variety of resources to compliment the three main textbooks used for the 
sixth, seventh and eighth grade students.  The use of technology components in student 
work is fostered and advanced in his classroom setting.  When teaching, Mr. Reinhardt 
effectively uses an interactive Smart Board and promotes the use of technology by the 
students.  He will soon incorporate the use of an Apple computer lab in his classroom 
environment.  
 
Mr. Reinhardt appears confident and comfortable while interacting with large groups, 
small groups and individual students.  Although cooperative and collegial with the 
middle school staff, Mr. Reinhardt also demonstrates independence and self-sufficiency 
in establishing his own classroom setting.  His classroom management skills are 
consistent and effective.  Through parent/teacher/student conferences, he has effectively 
established behavioral and academic contracts with achievable goals and objectives.  It is 
evident that he respects students and understands the unique needs of the adolescent 
child.   
 
Mr. Reinhardt is organized and professional.  Through his previous teaching experiences, 
and preparatory coursework, it is apparent that his teaching methods and strategies are 
current and progressive.  Within the science curriculum, he provides a balance between 
hands-on experiences and written/textbook-type tasks.  Safety standards have been 
employed regarding chemicals and potentially hazardous materials.    
 



Mr. Reinhardt has involved the eighth grade students in a science fair opportunity.  He 
supported the students and took them to a regional meet on the weekend.  Clearly, he is 
dedicated to developing students as life long-learners in the area of science.  His sixth 
grade students developed presentations entitled, “Meet the Scientist”, which incorporated 
science, English and public speaking skills.  Through his daily lessons, Mr. Reinhardt 
encourages learning through an integrated cross-categorical, “holistic” approach.   
 
The climate of the classroom is welcoming and inviting.  Materials and student activities 
are well-organized and clearly labeled for student usage.  Small group and partnering 
placements are strategically planned to optimize learning potential.  To refocus students, 
correction strategies are respectfully administered when necessary.  Mr. Reinhardt is 
insightful and perceptive responding to individual differences between children.  When 
discussing a student’s strengths and weaknesses, his communication style with students 
and parents is friendly yet professional. 
 
Mr. Reinhardt should continue to work with his mentor, Mrs. Bomhack, on a routine 
basis.  He should continue to meet weekly with his seventh grade teaching colleague, 
exchanging ideas and planning activities.  Mr. Reinhardt should continue to develop his 
lesson plans and become even more acquainted with the science curriculum and exit 
standards.   
 
As a faculty member in a private school setting, Mr. Reinhardt has demonstrated he can 
be a cooperative “team player”.  When duties are requested of him, he should feel 
comfortable to discuss his concerns, but understand that administrative decisions are 
made in the best interest of the total school community.  We hope he continues to be 
actively involved in extra-curricular activities such as the environmental science club.  
Teaching in a Catholic environment is a ministry.  We are pleased to have Mr. Reinhardt 
share in that vision and mission work.  We are confident Mr. Reinhardt will continue to 
develop his teaching techniques, skills and strategies.  He will be reviewed during the 
fourth quarter. 
 
Catherine LaDien 
 
 
 
Principal 
 
 
Teacher Signature:  ______________________________  Date:  ___________________   
 
 
 
 
 
 


